LITIGATION NEWS NOVEMBER 2007 VOL. 33, NO. 1 - www.abanet.org/litigation/litigationnews/home. html

Many law firms. have mandatory retlrement ages rangmg
from 62 to 70, although the Equal Employment Opportunity
‘Comm1551on maintains. that mandatory retirement of law
firm partners ‘who hold the functional status of employees

: rather than owners can violate the Age Discrimination in
Employment Act. See Equal Employment Opportumty
Commission v. Sidley Austin LLP

“When lawyers are ready to cut back on active practice,
they can choose among at least three paths, explains
Foonberg: (1) keep doing the same kind of work, but less of
it; (2) use their skills and experience to do pro bono legal
work; or (3) leave the practice of law altogether.

“There has always been a roaring debate about the meaning
of pro bono,” says Mary Pat Toups, Laguna Woods, CA, who
represents the Orange County Bar Association in the House of
Delegates. The issue is whether lawyers should focus their
charitable work on traditional legal services, because only

beheves retired: attorneys should provi pro bono legal repre-
sentatlon as opposed to other forms of community service. “I -
have seen the desperate need for. legal semces and so.1 tend to

“be more of a punst > she. says S

From an individual perspective, the key accordmg to
Foonberg is for lawyers:-to-choose. work they will enjoy. .
Lawyers approaching retirement should ask themselves what
they will do next, he says. “If it’s not fun, it won’t get done,”
Foonberg states, adding that “if you find something you love
to do, it’s not work.” I

Resources:

ABA Commission on Law and Aging, Emeritus Rules for
Pro Bono, available at www.abanet.org/legalservices/probono/
emeritus.html.

Age Discrimination in Employment Act, 29 U.S.C.

§§ 621-634.
EEOC v. Sidley Austin LLP, 315 E3d 696 (6th Cir. 2002).




